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)-!$@,!I&(5'#1,!/(,*!'#/,,/!/,1'/,!$(!%/(I$!%!I(;'16!(-!1&,%$'#M!M&,%$,&!'#*$'$+$'(#%;!/'--,&,#$'%$'(#>!F@'1@!
%II&(I&'%$,;6!,[,1+$,*!$@,!I($,#$'%;!;,5,&*!%$!'$*!/'*I(*%;>!$@,!M(5,&#Y,#$!Y+*$!$@,#!1(YI,;!'#*$'$+$'(#*!$(!
$%V,!(#!%!M&,%$,&!1(YY'$Y,#$!$(!#+&$+&'#M!*$+/,#$!Y(J';'$6<!
!
7@,!I%I,&!1(#1;+/,*!F'$@!*(Y,!V,6!(J*,&5%$'(#*!$@%$!F(+;/!F%&&%#$!-+$+&,!%**,**Y,#$!F'$@'#!$@,!J&(%/,&!
-+#/'#M!-(&Y+;%!%#/!".QH!I(;'1',*!%#/!I&%1$'1,*!$@%$!$@,!%+$@(&*!-,,;!%&,!#,1,**%&6!-(&!,'$@,&!I(;'16!M(%;!$(!
*+11,,/<!7@,*,!%&,K!!
!
• As part of the funding formula review for the university sector, establish an extra formula enrolment 

envelope to encourage institutions to increase the number of transfer students (through program 
partnerships, credit transfer and the creation of articulation agreements). 

a. This may be in the form of a fixed per student dollar value that exceeds the BIU value of the 
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!
7@,!1(#1,I$!(-!*$+/,#$!Y(J';'$6!'#!"#$%&'(!'*!Y(*$!*$&(#M;6!%**(1'%$,/!F'$@!$@,!/+%;!I(;'1',*!(-!1&,/'$!$&%#*-,&!
%#/!'#*$'$+$'(#%;!%&$'1+;%$'(#<!.'YI;6!I+$>!1&,/'$!$&%#*-,&!1(#*'/,&*!$@,!,Z+'5%;,#16!(-!1(+&*,!1&,/'$*!%1&(**!
'#*$'$+$'(#*!$@%$!%&,!(-!@'M@!%--'#'$6!2,<M<>!1(YI%&'#M!$@,!;,%&#'#M!(+$1(Y,*!(-!01(#(Y'1*!CRC!%$!4#'5,&*'$6!k!
5,&*+*!$@,!b*%Y,c!1(+&*,!%$!4#'5,&*'$6!L>!(&!,5,#!E(;;,M,!:3<!)#*$'$+$'(#%;!%&$'1+;%$'(#!%M&,,Y,#$*!%$!$@,!
I&(M&%Y!;,5,;>!(#!$@,!($@,&!@%#/>!-%1';'$%$,!$@,!^J;(1V_!&,1(M#'$'(#!(-!1&,/'$*!F@,#!%!*$+/,#$!Y(5,*!-&(Y!
'#*$'$+$'(#!Q!$(!'#*$'$+$'(#!:!2(&!1&,/,#$'%;!Q!$(!1&,/,#$'%;!J3<!)#!*(!/('#M>!%!&,1,'5'#M!'#*$'$+$'(#!M&%#$*!
%/5%#1,/!*$%#/'#M!$(!$@,!*$+/,#$>!'#!%#!(5,&%;;!,--(&$!$(!,;'Y'#%$,!+##,1,**%&6!/+I;'1%$'5,!;,%&#'#M<!!
!
Q11(&/'#M!$(!$@,!Q+*$&%;'%#!l+%;'-'1%$'(#*!A&%Y,F(&V!2QlA3!M;(**%&6!(-!$,&Y'#(;(M6>!1&,/'$!$&%#*-,&!%#/!
1&,/'$!%&,!/,-'#,/!%*!$@,!- !
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J,$$,&!Y%$1@,/!$(!$@,!'#*$'$+$'(#!$6I,!$@%$!$&+;6!Y,,$*!$@,'&!;,%&#'#M!*$6;,*!%#/!%*I'&%$'(#*3>!/'--,&,#$!;%J(+&!
Y%&V,$*>!%#/!$(!Y,,$!$@,!#,,/*!(-!/'--,&,#$!'#$,&,*$!M&(+I*<!!
!
B(&,!*I,1'-'1%;;6>!%!/'5,&*,!@'M@,&!,/+1%$'(#!*6*$,Y!'*!Y(&,!,--'1',#$!%#/!,--,1$'5,!-(&!J($@!M(5,&#Y,#$!%#/!
'#*$'$+$'(#*!'#!%1@',5'#M!$@,'&!I+&I(*,*!%#/!-+#1$'(#*>!%*!'$!,#1(+&%M,*!$@,!%1@',5,Y,#$!(-!Z+%;'$6!(+$1(Y,*!
F@';,!;,**,#'#M!Y'**'(#!/&'-$!21;%&'$6!%&(+#/!'#*$'$+$'(#%;!Y'**'(#*!1(YJ'#,/!F'$@!M(5,&#Y,#$!&,M+;%$'(#*!1%#!
I&,5,#$!Y'**'(#!/&'-$3<!Q!/'5,&*,!*6*$,Y!%;*(!-%1';'$%$,*!$%&M,$,/!%#/!*$&%$,M'1!-+#/'#M!%;;(1%$'(#*!2,*I,1'%;;6!
'#!$'Y,*!(-!,1(#(Y'1!&,*$&%'#$3!$(!*I,1'%;'`,/!'#*$'$+$'(#*!$(!Y,,$!$@,!*I,1'-'1!#,,/*!(-!-+#/'#M!%M,#1',*!
2.'#M@>!8RRi3<!
!
A&(Y!%!I+J;'1!M((/G*(1'%;!\+*$'1,!I,&*I,1$'5,>!.'#M@c*!28RRi3!&,5',F!(-!$@,!;'$,&%$+&,!'/,#$'-',/!$@%$!%!/'5,&*,!
*6*$,Y!@%*!Y(&,!/,Y(#*$&%J;,!;'#,*!(-!%11(+#$%J';'$6>!%#/!$@%$!/'5,&*'$6!'*!%!
!

Y(&,!,--,1$'5,!F%6!$(!%//&,**!$@,!Y+;$'I;,!*(1'%;!I+&I(*,*!(-!@'M@,&!,/+1%$'(#e!F'/,#'#M!(-!%11,**!
$(!@'M@,&!,/+1%$'(#!-(&!#(#U$&%/'$'(#%;!*$+/,#$*!$@%$!J,$$,&!%//&,**,*!$@,'&!5%&',/!#,,/*n-%'&,&!
%11,**!$@&(+M@!/'--,&,#$'%;!-,,!*$&+1$+&,*!%$!/'--,&,#$!'#*$'$+$'(#*no%#/p!J,$$,&!'#-(&Y,/!1@('1,*!J6!
I&(*I,1$'5,!*$+/,#$*!oF@,#!'#*$'$+$'(#*!%&,!1;,%&;6!1;%**'-',/p>!I<!8mi<!

!
7@,&,!%&,>!@(F,5,&>!%/5,&*,!]!%#/!I,&@%I*!+#'#$,#/,/!]!1(#*,Z+,#1,*!$(!%!/'--,&,#$'%$,/!*6*$,Y<!
P,(M&%I@'1!%11,**'J';'$6!1(+;/!,;'Y'#%$,!$@,!J,#,-'$*!(-!%!/'5,&*,!@'M@,&!,/+1%$'(#!*6*$,Y!F@,#!$@,!
/'*$%#1,*!J,$F,,#!Y%\(&!+&J%#!1,#$,&*!%&,!;%&M,!%#/!$@,!1(*$!(-!$&%#*I(&$%$'(#!'*!@'M@>!$@,&,J6!;'Y'$'#M!
,/+1%$'(#%;!(II(&$+#'$',*!
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I&(M&%Y*!@%*!J,,#!F'/,;6!%/(I$,/!%*!%!I&,-,&&,/!Y(/,;!-(&!J%11%;%+&,%$,!#+&*'#M!I&(M&%Y*!%1&(**!
E%#%/%!2W'&J6>!8RRi>!I<!83<!

!
)#!$,&Y*!(-!%&$'1+;%$'(#!%#/!$&%#*-,&!%$!;%&M,>!$@,!-'&*$!(-!$@,!Y(*$!%YJ'$'(+*!1%;;*!-(&!,#@%#1,/!(II(&$+#'$',*!
-(&!*$+/,#$!Y(J';'$6!'#!$@,!I&(5'#1,!F%*!'**+,/!'#!ChhR>!'#!$@,!/(1+Y,#$!^D'*'(#!8RRR_>!'#!F@'1@!$@,!%+$@(&>!
E@%&;,*!H%*1%;>!&,*$%$,/!F@%$!@,!1(#*'/,&,/!$@,!M&,%$,*$!-;%F!(-!$@,!H.0!*6*$,Y!'#!$@,!I&(5'#1,K!$@%$!'$!F%*!
1&,%$,/!F'$@!$@,!,[I;'1'$!'#$,#$'(#!(-!I&(5'/'#M!%!-+#/%Y,#$%;;6!/'--,&,#$!$6I,!(-!,/+1%$'(#%;!,[I,&',#1,e!%#/!
$@%$!*+1@!'#$,#$'(#%;'$6!@%/!1&,%$,/!%!I&(-(+#/!1@%;;,#M,!$(!*$+/,#$!Y(5,Y,#$!J,$F,,#!%#/!%Y(#M!$@,!$F(!
'#*$'$+$'(#!$6I,*<!
!
.(Y,!@%5,!*+MM,*$,/!$@%$!EQQ7!*6*$,Y!-(+#/,&!=';;'%Y!X%5'*!;,-$!(I,#!$@,!I(**'J';'$6!(-!*$+/,#$!Y(5,Y,#$!
-&(Y!1(;;,M,!$(!+#'5,&*'$6>!%*!$@,!I(;'16!#($,*!%11(YI%#6'#M!$@,!1&,%$'(#!(-!$@,!1(;;,M,!*,1$(&!*$%$,/!$@%$!^#(!
%J;,!%#/!Z+%;'-',/!*$+/,#$!*@(+;/!J,!I&,5,#$,/!-&(Y!M('#M!(#!-&(Y!%!E(;;,M,!(-!QII;',/!Q&$*!%#/!7,1@#(;(M6!
$(!%!+#'5,&*'$6_!2X%5'*>!Ch?S>!II<CfUCm3<!T(F,5,&>!%#($@,&>!,Z+%;;6!I;%+*'J;,!'#$,&I&,$%$'(#!'*!$@%$!$@,!
M(5,&#Y,#$!F%*!*'YI;6!/&%F'#M!%$$,#$'(#!$(!$@,!;%1V!(-!'#$,#$'(#!J,@'#/!$@,!^*$&,%Y'#M_!,--,1$!$@%$!$@,!
*$&+1$+&,!(-!$@,!*6*$,Y!F(+;/!@%5,>!(&!$@%$!1(;;,M,!*$+/,#$*!F,&,!*'YI;6!'#!%#6!F%6!I&(@'J'$,/!-&(Y!%II;6'#M!
$(!+#'5,&*'$6<!E(;;,M,*!F,&,!'#$,#/,/!$(!I&(5'/,!%#!%;$,&#%$,>!Y(&,!,--'1',#$!%#/!1(*$U,--,1$'5,!(I$'(#!-(&!
F(&V'#MU1;%**!"#$%&'%#*<!
!
q(#,$@,;,**,	Vision	2000!1%;;,/!-(&!%#!,[I%#*'(#!%#/!'#1&,%*,!'#!$@,!#+YJ,&!(-!(II(&$+#'$',*!-(&!*$+/,#$*!$(!
Y(5,!F'$@!M&,%$,&!,%*,!J,$F,,#!%#/!%Y(#M!I&(5'#1'%;!H.0!'#*$'$+$'(#*>!I%&$'1+;%&;6!$@&(+M@!$@,!Y,1@%#'*Y!
(-!1&,/'$!$&%#*-,&!2-(&!-+;;,&!$&,%$Y,#$*!(-!I(;'16!&,5',F*>!1(#*+;$!X,##'*(#>!Chh9e!%#/!A'*@,&>!d+J,#*(#>!
.@%#%@%#!g!7&($$',&>!8RCm3<!7F(!1(YI(#,#$*!(-!Vision	2000!$@%$!F,&,!%/(I$,/!J6!M(5,&#Y,#$!$@%$!@%/!
&,;,5%#1,!$(!$@,!/,5,;(IY,#$!(-!%&$'1+;%$'(#!%#/!1&,/'$!$&%#*-,&!'#!"#$%&'(!F,&,K!7@,!,*$%J;'*@Y,#$!(-!$@,!
E(;;,M,!.$%#/%&/*!%#/!Q11&,/'$%$'(#!E(+#1';!2E.QE3!%#/!$@,!/,5,;(IY,#$!(-!%!M+'/,!/,5($,/!$(!%**'*$'#M!
1(;;,M,*!1&%-$!%#/!%/(I$!$@,'&!(F#!I&'(&!;,%&#'#M!%#/!%**,**Y,#$!Y,1@%#'*Y*>!$(!J,!(I,&%$,/!-+;;6!
'#/,I,#/,#$;6!%$!,%1@!1(;;,M,!2.Y'$@>!Chh?3<!
!
j'V,!Vision	2000>!H'$Y%#!b*!2Chhf3!&,I(&$!$'$;,/!^q(!X,%/!0#/*K!"#$%&'(!7%*V!A(&1,!(#!Q/5%#1,/!7&%'#'#M_!
2%;*(!V#(F#!%*!$@,!H'$Y%#!d,I(&$3>!%//&,**,/!F@%$!F%*!@%J'$+%;;6!&,M%&/,/!%*!$@,!Y%\(&!/,*'M#!-;%F!(-!
"#$%&'(c*!*6*$,Y>!$@&(+M@!%!Y(&,!%/5%#1,/!%#/!*6*$,Y%$'1!Y,1@%#'*Y!(-!1&,/'$!&,1(M#'$'(#<!)#!$@,!#,[$!-,F!
6,%&*>!$@,!I&(5'#1,*!%M&,,/>!$@&(+M@!$@,!E(+#1';!(-!B'#'*$,&*!(-!0/+1%$'(#!2EB0E3>!$(!'**+,!%!H%#UE%#%/'%#!
H&($(1(;!(#!$@,!$&%#*-,&%J';'$6!(-!1&,/'$*>!F'$@!%!5',F!$(!'#1&,%*'#M!'#$,&UI&(5'#1'%;!*$+/,#$!Y(J';'$6!2Chh93<!
Q;$@(+M@!$@,!*I'&'$!(-!$@,!%M&,,Y,#$!F%*!F,;;!'#$,#$'(#,/>!$@,!1(U(&/'#%$'(#!(-!CR!/'*$'#1$!I&(5'#1'%;!*6*$,Y*!
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$@&(+M@(+$!$@,!ChhR*3>!$@,!I%#,;!1%;;,/!-(&!%!-,F!-%'&;6!/&%Y%$'1!1@%#M,*!$(!$@,!F%6!'#!F@'1@!1(;;,M,*!%#/!
+#'5,&*'$',*!F,&,!-'#%#1,/!/+&'#M!$@%$!/,1%/,<!)$!F%*!F'$@'#!$@%$!,#5'&(#Y,#$!]!$@,!/,&,M+;%$'(#!(-!$+'$'(#!
-,,*>!$@,!1+$*!$(!*$+/,#$!%'/!%#/!(I,&%$'#M!*+II(&$!(-!+I!$(!8R!I,&!1,#$!]!$@%$!1@%#M,*!F,&,!#,,/,/!$(!
-%1';'$%$,!$@,!Y(5,Y,#$!%#/!Y(J';'$6!(-!*$+/,#$*!J,$F,,#!$@,!1(;;,M,!%#/!+#'5,&*'$6!*,1$(&*!2L(+#M>!8RRC3<!
)#!$@,!F(&/*!(-!$@,!I%#,;>!F'$@(+$!*(Y,!*'M#'-'1%#$!1@%#M,*!$(!$@,!F%6!$@,!*6*$,Y!F%*!&,*(+&1,/>!1(;;,M,*!
%#/!+#'5,&*'$',*!F(+;/!#($!J,!%J;,!$(!/,;'5,&!$@,!$6I,*!(-!I&(M&%YY'#M!,[I,1$,/!(-!$@,Y!J6!*$+/,#$*>!
M(5,&#Y,#$!%#/!,YI;(6,&*!%;'V,<!.I,1'-'1%;;6>!$@,!I%#,;!#($,/!$@,!^#,,/!$(!&,Y(5,!+##,1,**%&6!J%&&',&*!$(!
*$+/,#$*!F'*@'#M!$(!$&%#*-,&!%Y(#M!o1(;;,M,*!%#/!+#'5,&*'$',*p!%#/!%;*(!$(!$@,!*@%&'#M!(-!*,&5'1,*!%#/!
-%1';'$',*_!2B7E4>!Chh?3<!
!
Q*!I%&$!(-!%1$'#M!1(#1&,$,;6!(#!*(Y,!(-!$@,!&,1(YY,#/%$'(#*!(-!$@,!.Y'$@!d,I(&$>!$@,!M(5,&#Y,#$!%;*(!
-+#/,/!$@,!/,5,;(IY,#$!%#/!/'*$&'J+$'(#!(-!%!V,6!1(YY+#'1%$'(#!I',1,!]!
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• Disincentives to share gains (and risk!) – the potential to overstate the costs or share/burden of the 
partnership so that the contributions by the two partnership are inaccurately reported; 

 
• Enforcement difficulties – finding the appropriate dispute mechanisms in the event of a dispute or 

difference in interpreting a contractual element; 
 

• Uncertainty about external authorities – the role of external agencies to facilitate or erect barriers to 
cooperation between two parties. 

 
Q*!Q[,;&(/
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6	 Methodology	and	literature	review	
 
7@'*!*$+/6!F';;!/&%F!+I(#!*,5,&%;!J(/',*!(-!;'$,&%$+&,!$@%$!-%;;!+#/,&!$@,!&+J&'1!(-!(&M%#'`%$'(#%;!2I(I+;%$'(#!
,1(;(M6>!&,*(+&1,!/,I,#/,#16>!'#*$'$+$'(#%;!$@,(&63!%#/!M;(J%;'`%$'(#!$@,(&',*!$(!@,;I!,[I;%'#!'#*$'$+$'(#%;!
J,@%5'(&*!%#/!&,*I(#*,*!$(!,[$,&#%;!-(&1,*!*+1@!%*!M(5,&#Y,#$!I(;'16!2*(Y,!%$$%1@,/!$(!-'#%#1'%;!'#1,#$'5,*>!
*(Y,!#($3>!%#/!@(F!*+1@!I(;'16!;,5,&*!1%#!,#@%#1,!(&!@'#/,&!*$+/,#$!Y(J';'$6!%#/!'#*$'$+$'(#%;!
/'--,&,#$'%$'(#<!7,[$+%;!%#%;6*'*!(-!M(5,&#Y,#$!I(;'1',*!%#/!I(;'16!*$%$,Y,#$*>!%*!F,;;!%*!$@,!1&'$'1%;!J(/',*!(-!
;'$,&%$+&,!2J($@!"#$%&'(!-(1+*,/!%*!F,;;!%*!'#$,&#%$'(#%;3>!F';;!J,!+*,/!$(!*@'#,!$@,!;'M@$!+I(#!$@,!%II;'1%$'(#!
%#/!(I,&%$'(#%;'`%$'(#!(-!$@,*,!$F(!I+J;'1!I(;'16!M(%;*<!!
!
7@,!*$+/6!F';;!%;*(!,[%Y'#,!%!*,;,1$'(#!(-!%&$'1+;%$'(#!%M&,,Y,#$*!J,$F,,#!+#'5,&*'$',*!%#/!1(;;,M,*<!
d,;,5%#$!'#*$'$+$'(#%;!1@%&%1$,&'*$'1*!'#1;+/,!$@,!$6I,!%#/!*'`,!(-!'#*$'$+$'(#*>!%#/!$@,!;(1%$'(#*!(-!$@,!
'#*$'$+$'(#*!$@%$!%&,!I%&$6!$(!$@,!%M&,,Y,#$<!!
!
7@,!*$+/6!F';;!%;*(!,[%Y'#,!$@,!,[$,#$!$(!F@'1@!5%&'(+*!'#*$'$+$'(#%;!$6I,*!@%5,!J,,#!,#M%M,/!'#!
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7	 Review	of	the	literature	on	institutional	behaviour	
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%1%/,Y'1!#(&Y*!%#/!5%;+,*!'#!%!@'M@!,/+1%$'(#!(&M%#'`%$'(#>!$@,!;(F,&!$@,!;,5,;!(-!/'5,&*'$6!(-!$@,!
@'M@,&!,/+1%$'(#!*6*$,Y!2I<!C?83<!

!
7@,!-(;;(F'#M!*,1$'(#!F';;!/&%F!-&(Y!(&M%#'`%$'(#%;!%#/!M;(J%;'`%$'(#!$@,(&6!$(!'#-(&Y!*(Y,!(-!$@,!/'*1+**'(#!
(-!I(;'16!;,5,&*!(&!/&'5,&*!$@%$!'YI%1$!'#*$'$+$'(#%;!/'--,&,#$'%$'(#!%#/!*$+/,#$!Y(J';'$6!%*!%II;',/!J6!E(/;'#M!
%#/!B,,V!28RR?3!%#/!d,'1@,&$!28RRh3<!

8	 Policy	levers	or	drivers	that	impact	differentiation	and	
student	mobility	
 
H(;'16!Y%V,&*!%#/!'#*$'$+$'(#%;!;,%/,&*!%&,!'#$,&,*$,/!'#!'YI;,Y,#$'#M!$@,!Y(*$!,--,1$'5,!I&(1,**,*!%#/!
I(;'1',*!$@%$!F';;!'#1&,%*,!/'--,&,#$'%$'(#!%#/!*$+/,#$!Y(J';'$6<!7@,!-(;;(F'#M!F';;!/&
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!
.$+/,#$!Y(J';'$6!'*!(#,!F%6!I+J;'1!I(;'16!Y%V,&*!*,,!%#!%#*F,&!$(!$@,!1@%;;,#M,!(-!I&(M&%Y!1@('1,<!.$+/,#$*c!
%J';'$6!$(!$%V,!1(&&,1$'5,!%1$'(#!F@,#!$@,6!-,,;!$@,6!@%5,!Y%/,!%#!'#1(&&,1$!'#'$'%;!1@('1,!]!$@%$!$@,6!@%5,!
@%/!*+--'1',#$!H.0!,[I,&',#1,!$(!V#(F!F@%$!I&(M&%Y!'*!&'M@$!-(&!$@,Y!]!



 
 

 

Two Towers of Transformation! 24 
 

 

;%$,&!'#!;'-,>!F'$@(+$!@%5'#M!$(!1(I,!F'$@!'#*+&Y(+#$%J;,!J%&&',&*>!'*!%;*(!%!-%1,$!(-!%!H.0!*6*$,Y!$@%$!
-%1';'$%$,*!*$+/,#$!Y(J';'$6<	



 
 

 

Two Towers of Transformation! 25 
 

 

E&,%$'#M!%!1(YI,$'$'5,!,#5'&(#Y,#$!J,$F,,#!1(;;,M,*!%#/!+#'5,&*'$',*!Y%6!F(&V!%M%'#*$!'#1&,%*'#M!
/'--,&,#$'%$'(#!%#/!*$+/,#$!Y(J';'$6<!7@,!1&,%$'(#!(-!%!1(YI,$'$'5,!,#5'&(#Y,#$!'#!%!I,&'(/!(-!@'M@!&,*(+&1,!
-;(F!F';;!M,#,&%;;6!I&(Y($,!$@,!1(#5,&M,#1,!(-!'#*$'$+$'(#*!%*!'#*$'$+$'(#*!@%5,!$@,!-'#%#1'%;!&,*(+&1,*!$(!
Y'Y'1!,%1@!($@,&!2E(/;'#M!g!B,,V>!8RR?3<!Q;*(>!$@,!1(YI,$'$'(#!-(&!*$+/,#$*!*,,V'#M!/,M&,,!*$+/',*!@%*!;,/!
+#'5,&*'$',*!'#!"#$%&'(!$(!'#$&(/+1,!1%&,,&U(&',#$,/!I&(M&%Y*!2&,/+1'#M!$@,!;,5,;!(-!I&(M&%YY%$'1!/'5,&*'$63!
$@%$!/'&,1$;6!1(YI,$,!F'$@!/,M&,,!I&(M&%Y*!(--,&,/!%$!1(;;,M,*<!7@,!#,,/!$(!1(YI,$,!-(&!&,*(+&1,*!
2&,*(+&1,!/,I,#/,#163!Y%6!'#!-%1$!&,*$&'1$!$@,!,[$,#$!(-!1(;;%J(&%$'(#!J,$F,,#!'#*$'$+$'(#*>!$@,&,J6!&,/+1'#M!
(II(&$+#'$',*!-(&!*$+/,#$!Y(J';'$6!27&'1V>!8RCf3<!
!

9	 Articulation	case	study	analysis	
 

9.1	 Development	and	renewal	of	articulation	agreements	–	A	
sample	process	
 
Q!/,$%';,/!%11(+#$!(-!@(F!(#,!*Y%;;>!*I,1'%;'`,/!'#*$'$+$'(#!(+$;'#,/!'$*!I&(1,**!-(&!/,5,;(I'#M!%&$'1+;%$'(#!
%M&,,Y,#$*!@%/!J,,#!/(1+Y,#$,/!'#!%!I&'(&!"qEQ7U*+II(&$,/!&,*,%&1@!I&(\,1$!2L(+#M!,$!%;<>!8RC?3



 
 

 

5 0 0 Tm /TT5 TT5 TT00.72 28.55999 181.68 14.16
re f 0.18039-324 0V
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7%J;,!C!%;*(!
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7%J;,!8

!

7@,!/'--,&,#1,*!'#!$&%#*-,&!*$+/,#$*!$@%$!&,M'*$,&,/!%*!%!I,&1,#$%M,!(-!$&%#*-,&!*$+/,#$!%II;'1%$'(#*!-(&!8RR9!
$(!8RCC!J,$F,,#!Y,/'+Y!%#/!;%&M,!+#'5,&*'$',*!%5,&%M,/!f<Sr!%*!1(YI%&,/!$(!(#;6!C<Cr!-(&!8RC8!$(!8RCm<!
7@,!*6*$,Y!%5,&%M,!@%*!1(#$'#+%;;6!/,1;'#,/!-&(Y!89<Cr!'#!8RCR!$(!CS<ir!'#!8RCm>!%!/&(I!(-!S<fr<!
!
)$!
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• Provision of writing and math labs, workshops and focus groups; 
• Customized orientation specific to transfer students. 

 
7@,!*$&%$,M',*!&,I(&$,/!J6!;%&M,!+#'5,&*'$',*!J,6(#/!$@,'&!Y,YJ,&*@'I!'#!$@,!4#'5,&*'$6!E&,/'$!7&%#*-,&!
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!

11	 Other	observations	from	articulation	and	credit	transfer	
analysis	
!
X,I,#/'#M!(#!$@,'&!*'`,>!Y'**'(#!%#/!/,Y(M&%I@'1!-+$+&,*>!'#*$'$+$'(#*!+*,!/'--,&,#$!$((;*!%5%';%J;,!$(!$@,Y!
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2. Going forward, request that institutions include as part of their 
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